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Overview
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What We Are: A Multi-Year Work-
Readiness & Career Preparation 

Program Embedded in High 
Schools

Aligns with Goals: Education & 
Workforce Development

Serving NLV since 2013
Population: 90% minority in 

CCSD
Deep Investment in NLV Youth: 

13 programs in NLV--highest 
concentration of programs in NV



Funding Request & 
Additional Funding 

Sources
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$40,000 Requested 
from CDBG for highly 
effective JAG Program 
At Canyon Springs HS

$75,000 Match from 
other funding sources 

provided by JAG 
Nevada



JAG: From Tough 
Circumstances…

9.4 barriers 
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16.6 absences 

1.95 GPA avg, &  
41% enter from 
bottom quartile



To Stellar Outcomes: 
Graduation by 
Ethnicity/Race

2 0 X X C O N F E R E N C E  P R E S E N T A T I O N 5

Ethnicity Clark County JAG 
Grad Rate
Class of 2024

Clark County Grad 
Rate
Class of 2024

Difference

Asian 100% 92.1% +7.9%

Black 97.32% 71.8% +25.52%

Hispanic 96.11% 80.6% +15.51

Multi-Racial 90.48% 82.6% +7.88%

White 93.83% 86.1% +7.73%



Canyon Springs 
Outcomes 2024

100% Graduation (Goal = 90%)  
58% Employment (Goal = 60%)  
100% FT Employment (Goal = 60%)  
100% Positive Outcomes (Goal = 75%)  
75% Further Education (Goal = 35%)  

Please join me in thanking Mr. Gregory Ross, Canyon 
Springs HS JAG Specialist for these stellar outcomes!
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Thank you NLV!

R e n e  C a n t u  J r . ,  P h . D .

E x e c u t i v e  D i r e c t o r ​

725-810-3068 
rcantu@jagnevada.org

www.jagnevada.org
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